Therapeutic Playworker's Ethical Code

General Statement on Standards

These General Standards apply to the professional competencies of all Therapeutic Playworkers. They are shown in four related areas: Legal, Practice, Relational and Personal Standards.

Legal Standards

· To aim to work within the law as it relates to play provision

· To aim to resolve ethical conflicts with law in a responsible manner

· To advocate for and promote within legal standards the unique nature of playwork 

· To ensure that all promotion is consistent with the standards within this Code

Practice Standards

· To respect the right of children to determine their own play

· To aim to provide playwork without causing harm to children or others

· To provide therapeutic playwork services within the context of a defined professional relationship or role

· To provide therapeutic playwork within the competence and capacity of the staff and provision

· To provide support, advice and training to colleagues and others within the competence of the individual

· To be accurate and fair in all documentation and record keeping

· To ensure the currency of information used within the workplace

Relational Standards

· To support autonomy and independence of action by children and others within the workplace

· To honour the trust given and received within the workplace

· To respect confidentiality and disclosure at all times

· To respect human differences as shown through the individuality of people's opinions, beliefs, attitudes and values

· To challenge discrimination and harassment within the workplace

· To provide information to users in a format that they can understand

Personal Standards

· To be honest and truthful at all times within the workplace

· To recognise the prime focus of the work as being that of playwork

· To work within the professional definition of a Therapeutic Playworker at all times

· To work within a professionally derived knowledge base at all times

· To take steps to recognise and evaluate problems of a personal nature as they arise within the workplace

· To not exploit knowledge or status gained in the workplace for personal gain

· To commit to maintaining professional competence through evaluation, appraisal or other personal development

